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The VTA and VUSD teams met on April 4, 20012 for four and a half hours.  
VTA: Brenda Hensley, Kent Puddy, Kim Campbell, Gary Masterson, Todd Blanset, Lynne Grow 
VUSD: Randy Henry, David Robertson, Ed Santopadre, Christie Cochran 
 
VTA asked some follow-up budget questions and questions about VUSD’s cut sheet recommendations.  
 
VTA and VUSD spent time walking through, finalizing and agreeing to a set of calculations for us in future 
sessions, including the cost of 1%, cost of a furlough day and cost of increasing the hiring ratios different 
amounts. 
 
Each team then offered 2 proposals.  
 
VTA offered these language changes: 
 

3.2.4 Psychologists, Counselors, Coordinators, Nurses, Librarians, Program Specialists, Digital Technology Specialists, 
Speech Therapist and Content Area Specialists may, upon verification of extra hours worked beyond the contracted 
workday, qualify for compensatory time off from their respective duties if: 

 
3.2.4.1 the unit member obtains, when possible, prior approval of his or her supervisor to work the extra 

hours, or 
 

3.2.4.2 The unit member is required by his or her supervisor to work extra hours and the extra hours 
worked are devoted to completing one’s regular daily duties, as opposed to adjunct duties and other 
required meetings as per the contract between the District and the Vacaville Teachers’ Association. 

 
3.2.4.3 Compensatory time shall be earned at the rate of one hour for each extra hour worked.  Compensatory time 

accrued shall not be utilized in blocks of time greater than two (2) workdays.  Compensatory time 
off shall be scheduled at a time mutually acceptable to the unit member and his/her supervisor.  
Compensatory time off shall be taken prior to the end of the school year during which it was 
earned. 

 
AND 
 
9.4 Exceptional Needs 
 
 The District shall assign students with exceptional needs to a least restrictive environment on a fair and reasonable basis.  The District 

agrees to meet and confer with the Association to determine whether or not the implementation of the State's Master Plan for Special 
Education has brought about class size/balance problems.  If it is determined that problems exist, solutions will be discussed and agreed 
upon changes implemented. Meetings may be called by either party. 

  
 
9.4.1  Site administration shall equalize the number of special needs students placed in similar general education classes at the 
elementary level to allow teachers a better opportunity to meet the needs  of all students.  With a unit member’s consent, the number of special 
needs students may be  unequal provided other accommodations/considerations (i.e. fewer non special needs students enrolled in the class, full 
access to an instructional aide or co-teacher during the class, etc.), determined by the affected unit member, are provided. 
 
9.4.2  Every effort will be made by site administration to place special needs students in non-combination classes. 
 
9.4.3  Site administration shall equalize the number of special needs students placed in similar general education sections at the 
secondary level to allow teachers a better opportunity to meet the needs of all students.  With a unit member’s consent, the number of special needs 
students may be  unequal provided other accommodations/considerations (i.e. fewer non special needs students enrolled in the class, full access to 



an instructional aide or co-teacher during the class, etc.), determined by the affected unit member, are provided. 
 
IEP, 504, SST, etc. meetings shall not be scheduled during any co-teaching (special needs teacher and regular/general education teacher) time 
unless a substitute is provided for the co-teaching class. 
 
9.4.5  If a member of a co-teaching assignment is unavailable for the class on a particular day, their substitute shall be assigned to 
assist that class. 
 

 
VUSD offered these language changes: 
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